Transition to Practice Model for Advanced Practice Providers

Abstract

Advanced practice registered nurses and
physician assistants, collectively known
as advanced practice providers, provide
healthcare services throughout the
healthcare continuum. However, these
healthcare providers need support as
they enter their new roles. Transition to
practice or residency programs for
advanced practice providers are
recommended by many organizations,
including the Institute of Medicine (2010)
and the American Academy of Physician
Assistants (2010). This poster
presentation explains the need for a
transition to practice model upon which
such programs might be developed and
describes fundamental elements and
structure, orientation and onboarding,
and role socialization of the new provider
that will likely result in successful
transition to advanced practice.

Significance

Increasing Demand:

*U.S. News'’ list of 100 Best Jobs of
2015:

--#2: Nurse Practitioner

--#10: Physician Assistant

*Jobs for Nurse Practitioners, Nurse
Anesthetists and Nurse Midwives
are projected to grow 31% between
2012 and 2022

*30% growth also projected for
Physicians Assistants, anticipating
120,000 positions by 2022
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repository of resources
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- Time to Fill - AP Satisfaction

- Turnover - Patient Satisfaction

- Time to Full Caseload
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Impact on Practice

To be determined
Comfort in role
Clinical competence
Turnover

Strengths & Barriers

Collaboration with national organizations
National availability through CAP2 website,
resources

Stated interest from healthcare leaders

Time
Resources
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